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CORPORATE SOCIAL RESPONSIBILITY POLICY

INTRODUCTION

The Corporate Social Responsibility Policy (“CSR Policy”) comprises a set of principles and guidelines
adopted by the Board of Directors of JK Salt Limited (“the Company”) for undertaking Corporate Social
Responsibility (“CSR”) activities in accordance with the applicable provisions of the Companies Act, 2013
(“the Act”) and the rules made thereunder.

The CSR Policy sets out the Company’s approach towards social responsibility, sustainable development and
community welfare and provides guidance for identification, implementation, monitoring and reporting of
CSR activities undertaken by the Company.

The CSR Policy shall apply to the CSR activities undertaken by the Company in accordance with the
applicable provisions of the Act and the Companies (Corporate Social Responsibility Policy) Rules, 2014, as
amended from time to time (“CSR Rules”).

BACKGROUND OF THE POLICY

The Corporate Social Responsibility Policy is formulated in compliance with the applicable provisions of the
Companies Act, 2013 and the rules made thereunder.

Section 135 of the Companies Act, 2013 and the CSR Rules provide the framework for undertaking CSR
activities, formulation of CSR Policy and Annual Action Plan, expenditure on CSR activities,
implementation, monitoring and reporting of CSR activities.

The Company shall undertake CSR activities in accordance with Section 135 of the Act, Schedule VII thereto
and the CSR Rules, as amended from time to time.

SCOPE AND OBJECTIVE

The objective of the CSR policy is to:

a) To establish the Company's approach towards Corporate Social Responsibility;

b) To undertake CSR activities in accordance with Section 135 of the Act and Schedule VII
thereto;

c) To contribute towards the welfare and development of society and communities;

d) To promote sustainable development through appropriate CSR initiatives; and

e) To ensure transparency, accountability and effective implementation of CSR activities.

CSR COMMITTEE - APPLICABILITY

As per the applicable provisions of Section 135 of the Companies Act, 2013 and the Companies (Corporate
Social Responsibility Policy) Rules, 2014, where the amount required to be spent by the Company on CSR
activities does not exceed Rs. 50 lakhs in a financial year, the constitution of a CSR Committee is not
mandatory and the functions of the CSR Committee shall be discharged by the Board of Directors of the
Company.

Accordingly, the Company is not required to constitute a CSR Committee, and the Board of Directors of the
Company shall discharge all such functions and responsibilities as are required to be discharged by the CSR
Committee under Section 135 of the Act and the CSR Rules.

The Board of Directors shall, inter alia, be responsible for recommending/formulating the CSR Policy,

approving the Annual Action Plan, determining the CSR expenditure, monitoring the implementation of CSR
activities and ensuring compliance with the applicable provisions of the Act and the CSR Rules.
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In the event the amount required to be spent by the Company on CSR activities exceeds Rs. 50 lakhs in a
financial year or the constitution of a CSR Committee otherwise becomes mandatory under applicable law,
the Company shall constitute a CSR Committee in accordance with Section 135 of the Act and the CSR
Rules.

RESPONSIBILITIES OF THE BOARD OF DIRECTORS

The following are the duties and responsibilities of the Board of Directors of the Company:

i. Formulating, approving and reviewing the CSR Policy of the Company;
ii. Approving the CSR activities and projects to be undertaken by the Company;
iii. Formulating, approving and modifying the Annual Action Plan for CSR activities;

iv. Determining the CSR expenditure to be incurred by the Company in accordance with the
provisions of Section 135 of the Act and the CSR Rules;

v. Ensuring that the CSR activities are undertaken in accordance with the approved CSR Policy
and Annual Action Plan;

vi. Monitoring the implementation of CSR activities and utilisation of CSR funds;
vii. Ensuring compliance with the provisions of Section 135 of the Act and the CSR Rules;

viii. Making the prescribed disclosures relating to CSR in the Board's Report and on the
Company's website, wherever applicable;

ix. Ensuring that the Company spends, in every financial year, at least two per cent of the
average net profits made by the Company during the three immediately preceding financial
years, or such other amount as may be applicable under Section 135 of the Act;

x. Ensuring that CSR activities included in the CSR Policy are undertaken by the Company and
that such activities are related to the activities specified in Schedule VII of the Act;

xi. Ensuring disclosure in the Board's Report pertaining to the CSR Policy, annual report on
CSR activities and reasons for failure, if any, to spend the required CSR amount; and

xii. Satisfying itself that the CSR funds disbursed have been utilised for the purposes and in the
manner approved by the Board and the Chief Financial Officer or the person responsible for
financial management shall certify the same, as required under the CSR Rules.

CORPORATE SOCIAL RESPONSIBILITY ACTIVITIES TO BE UNDERTAKEN

In the aforesaid context, the policy on CSR of the Company is broadly framed for considering the following
measures:

The CSR activities shall be undertaken by the Company, as stated in this Policy, as projects or programs or

activities (either new or ongoing), excluding activities undertaken in pursuance of its normal course of
business. The CSR projects or programs or activities undertaken in India only shall amount to CSR
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expenditure the scope of Company’s CSR activities shall be governed by the provision of Schedule VII of
Companies Act 2013 and rules made there under, in reference to Section 135 of Companies Act 2013 and
shall include the following broad heads:

i

ii.

iil.

1v.

Vi.

Vii.

viii.

iX.

X.

Xi.

Xii.

Eradicating hunger, poverty and malnutrition, promoting preventive health care and sanitation
including contribution to the Swach Bharat Kosh set-up by the Central Government for the
promotion of sanitation and making available safe drinking water.

Promoting education, including special education and employment enhancing vocation skills
especially among children, women, elderly and the differently abled and livelihood enhancement
projects.

Promoting gender equality and empowering women setting up homes and hostels for women and
orphans; setting up old age homes, day care centers and such other facilities for senior citizens and
measures for reducing inequalities faced by socially and economically backward group.

Ensuring environmental sustainability; ecological balance, protection of flora and fauna, animal
welfare, agro forestry, conservation of natural resources and maintaining quality of soil, air and water
including contribution to Clean Ganga Fund set-up by the Central Government for rejuvenation of
river Ganga.

Protection of national heritage, art and culture including restoration of building and sites of historical
importance and work of art; setting up public libraries, promotion and development of traditional arts
and handicrafts.

Measures for the benefit of armed forces veterans, war windows and their dependents, Central
Armed Police Forces (CAPF) and Central Para Military Forces (CPMF) veterans, and their
dependents including widows.

Training to promote rural sports, nationally recognized sports, paralympic sports and Olympic sports.

Contribution to the Prime Minister's National Relief Fund or Prime Minister’s Citizen Assistance and
Relief in Emergency Situations Fund (PM CARES Fund) or any other fund set up by the Central
Government for social-economic development and relief and welfare of the Scheduled caste, the
Scheduled Tribes, other backward classes, minorities and women.

a. Contribution to incubators or research and development projects in the field of science,
technology, engineering and medicine, funded by the Central Government or State Government or
Public Sector Undertaking or any agency of the Central Government or State Government; and;

b. Contributions to public funded Universities; Indian Institute of Technology (IITs); National

Laboratories and autonomous bodies established under Department of Atomic Energy (DAE);
Department of Biotechnology (DBT); Department of Science and Technology (DST); Department
of Pharmaceuticals; Ministry of Ayurveda, Yoga and Naturopathy, Unani, Siddha and
Homoeopathy (AYUSH); Ministry of Electronics and Information Technology and other bodies,
namely Defense Research and Development Organization (DRDO); Indian Council of
Agricultural Research (ICAR); Indian Council of Medical Research (ICMR) and Council of
Scientific and Industrial Research (CSIR), engaged in conducting research in science, technology,
engineering and medicine aimed at Corporate Social Responsibility Policy promoting Sustainable
Development Goals (SDGs).

Rural development projects.
Slum area development

Disaster management, including relief, rehabilitation and reconstruction activities.
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ANNUAL ACTION PLAN

The Board of Directors shall formulate and approve the Annual Action Plan for CSR activities for each
financial year, as the CSR Committee is not required to be constituted by the Company under the applicable
provisions of Section 135 of the Act and the CSR Rules.

The Annual Action Plan may, inter alia, include:

a) The list of CSR projects or programmes that are approved to be undertaken;

b) The manner of execution of such projects or programmes;

¢) The modalities of utilisation of funds and implementation schedules;

d) Monitoring and reporting mechanisms for the projects or programmes; and

e) Details of need and impact assessment, if any, for the projects undertaken by the Company.

The Board may alter the Annual Action Plan during the financial year, if required, based on reasonable
justification and in accordance with applicable law.

AREA IDENTIFICATION

The Company will give preference to the local areas where it operates and areas around it for spending the
amount earmarked for Corporate Social Responsibility activities. This will include nearby areas/villages that
normally fall within a reasonable radius from it areas of operations. The area coverage will be gradually
expanded in a manner that benefits the community at large.

BUDGETS

A specific budget shall be allocated for CSR activities and spending on CSR activities shall not be less than 2
% of the average net profits of the Company made during the three immediately preceding financial years, in
pursuance of this policy. In case the Company fails to spend such amount, the Board shall specify the reasons
for not spending the amount.

Approving authority for the CSR amount to be spent would be any one Director of the Company after due
recommendation of CSR Committee and approval of the Board of Directors of the Company.

Unspent CSR Amount

Where any amount remains unspent pursuant to any ongoing project, the Company shall transfer such
unspent amount to a special account to be opened by the Company in that behalf in any scheduled bank to be
called the “Unspent CSR Account”, within the period prescribed under the Act and the CSR Rules.

The amount so transferred shall be spent by the Company in pursuance of its CSR Policy and Annual Action
Plan within the period prescribed under applicable law.

Where any amount remains unspent in respect of CSR activities other than ongoing projects, such amount
shall be transferred to a Fund specified in Schedule VII of the Act within the period prescribed under
applicable law.

Excess CSR Expenditure

Where the Company spends an amount in excess of its CSR obligation for a financial year, such excess
amount may be set off against the CSR obligation of the immediately succeeding three financial years,
subject to the conditions prescribed under the CSR Rules and such other requirements as may be applicable.
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ACTIVITIES SHALL BE EXCLUDED FROM THE CSR EXPENDITURE OF COMPANY:

e Activities which are exclusively for the benefit of employees of the company or their family
members.

Activities undertaken in pursuance of the normal course of business of the Company.

Direct or indirect contribution to political parties.

Expenditure on item/s not in conformity with Schedule VII of the Companies Act 2013.

Surplus arising out of CSR projects shall not form part of the business profits of Company instead
the same will be further used for CSR purposes only.

IMPLEMENTATION OF CSR ACTIVITIES
The CSR activities of the Company may be undertaken:
a) By the Company itself; or

b) Through an eligible implementing agency registered with the Central Government, wherever such
registration is required; or

¢) In collaboration with other companies, subject to compliance with the applicable provisions of the Act
and the CSR Rules; or

d) Through such other permissible mode as may be prescribed under applicable law.

The Company shall ensure that any implementing agency engaged for undertaking CSR activities satisfies
the eligibility and registration requirements prescribed under the CSR Rules.

The Board shall ensure appropriate monitoring of the implementation of CSR projects and programmes and
utilization of CSR funds.

MONITORING, EVALUATION AND CSR REPORTING

To ensure effective implementation of the CSR activities, an in-house monitoring mechanism will be put in
place. The CSR Committee may also conduct impact studies on a periodic basis, through independent
professional third parties/professional institutions, especially on the strategic and high value programs.

Suitable reporting on CSR Program / initiatives of the Company shall be made in the Annual Report of the
Company as required by the Companies Act 2013 and Rules there under.

POLICY CHANGES
Changes to the Company’s Corporate Social Responsibility Policy and any associate documents will occur

from time to time. Any changes to the policy documents and/or their associated documents will be
communicated via publication on the Company’s website.

DISSEMINATION OF THE POLICY
The policy shall be hosted on the website of the Company i.e. www.jksalt.com

sk sk sk sk sk sk skosk sk sk ok

Effective Date: September 16, 2026
Date of Approval by Board of Directors: September 16, 2026
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